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The Opportunity
The Fraser River Valley Housing Partnership 
(FRVHP) offers the chance for an entrepreneurial 
professional to be the first Executive Director 
of their recently formed housing authority. The 
primary role of the Executive Director will be to 
develop and implement a strategy to facilitate 
the development of workforce housing units to 
benefit year-round residents.



About the Region
The Fraser River Valley is in Grand County, 
Colorado, a mountain community with nearly 
16,000 residents. Grand County is home to the 
headwaters of the Colorado River, the Winter Park 
and Granby Ranch Ski areas, as well as abundant 
public lands and wilderness areas including world 
renowned Rocky Mountain National Park. Rocky 
Mountain National Park, less than an hour from 
the Fraser Valley, is a haven for outdoor enthu-
siasts and averages 3 million visitors per year, 
summer being the busiest season for the park. 



The Fraser River Valley Housing Partnership, a new intergovernmental entity 
with representatives from the towns of Winter Park, Granby, Fraser, and unin-
corporated Grand County, began working together in September of 2021 
following a joint meeting between the Towns of Fraser and Winter Park. Both 
the Town of Granby and Grand County joined the working group during that 
same fall and a draft Intergovernmental Agreement (IGA) was presented to 
all the participating governments at a joint meeting on March 14, 2022. The 
approved Intergovernmental Agreement (IGA) officially formed the regional 
housing authority. The new housing authority, named the Fraser River Valley 
Housing Partnership (The Partnership) is tasked with addressing regional work-
force housing shortages.

The Partnership has since worked together to research and advise the 
broader community on housing policy to facilitate collaborative partnerships, 
identify funding to build housing and purchase land, leverage grant funding 
opportunities, and maintain and manage affordable housing properties. It was 
determined that the best path forward was to establish a consistent revenue 
source to implement the Partnership’s goals.

In November of 2022, Fraser River Valley residents approved ballot measure 6A, 
an investment in the Partnership to increase rental and homeownership oppor-
tunities for current and future year-round residents. Approval of 6A authorized a 
2-mill property tax on residential and commercial property. This costs a home-
owner about $5.64/month on a home valued at $500,000 and will generate 
about $1.2 million each year to support the newly formed housing authority. 

The Partnership Board consists of seven members. Four members are 
appointed from the participating governments and three are appointed as 
at-large members by the Board. The Director will act as secretary to the Board, 
recording appropriate minutes, preparing draft meeting agendas and maintain-
ing appropriate records.

About the Partnership

https://frvhp.com/s/Executed-IGA-Fraser-River-Valley-Housing-Partnership.pdf
https://frvhp.com/board


The first Executive Director will set the tone, structure, and 
culture of the newly formed Fraser River Valley Partnership 
Housing Authority. This leader will be responsible for the 
overall administration and implementation of programs, 
initiative, and new partnerships. In addition, the Director will 
be tasked with coordinating with the broader community 
to identify development sites, opportunities for public-
private partnerships and to pursue the creation of new deed 
restricted units and the rehabilitation of existing housing stock.

While all the participating governments have agreed that 
workforce housing is a top issue, it will be up to the Executive 
Director to work collaboratively with the Board to determine 
the most effective and mutually beneficial path forward. 
The Mountain Migration Study revealed that home prices in 
mountain communities continue to reach record heights, with 
rents recently increasing 20-40% within one year. The Fraser 
River Valley Housing Needs Assessment Update conducted 
by the Partnership in August 2022 reveals a more than 700-
unit gap in affordable rental and homeownership opportunities 
in the Fraser River Valley. 

The Executive Director will be tasked with the following key 
responsibilities:

• Proactively engage with Towns and County to sup-
port their housing efforts and provide subject matter 
expertise.

The Position
• Develop budgets and policies and recommend staffing needed to carry out the 

Board’s objectives through the development of a comprehensive housing plan. 

• Serve as fiduciary for the Partnership. Develop and prepare annual operating 
budgets and reports, maintain performance and adequate internal controls, seek 
external financial sources for future projects, and maintain compliance with all 
federal, state, and local legislation. 

• Act as contracting officer for the Partnership at the direction of the Board.

• Anticipate future legislation, ensure adherence to requirements, and advise the 
Board on actions needed.

• Create Board and staff development opportunities to grow capacity in understand-
ing below market housing dynamics, opportunities, challenges, and solutions.

• Provide on-going evaluation and monitoring of all Housing Partnership programs, 
initiatives, and new partnerships.

• Research and implement new housing opportunities to meet the needs of Fraser 
Valley residents.

• Develop and understand a pro forma for project construction and operations.

• Serve as the Partnership’s public relations ambassador represent the Partnership on 
various boards at federal, state and community functions.

https://www.nwccog.org/wp-content/uploads/2021/06/Mtn-Migration-Report-FINAL.pdf
https://frvhp.com/housing-needs-assessment


The ideal candidate for the newly created position of Executive Director for the 
Partnership will possess certain traits and experiences that will lead to success:

• Top candidates will have an engaging leadership style to drive an organi-
zational culture that will build a team that can maintain open relationships 
with the Board, local agencies, and citizens on the critical issue of workforce 
housing with respect, integrity, and inclusivity.

• This future minded individual will consider the challenges outlined in the 
existing studies and implement a plan that will enable a vibrant community 
with a thriving workforce to have sufficient housing options for decades to 
come.

• A candidate with residential or commercial development experience with 
public/private partnerships is desirable.

• A professional with a history in mortgage lending, issuing of construction 
bonds, or managing deed restrictions would be valued by the Board.

• A self-starter willing to build an organization from the ground-up including 
assessing needs and acquiring professional services for a variety of organi-
zational needs is essential.

• Experience working in mountain, resort, or rural communities.

• Experience procuring design, construction, and project management talent 
for building housing projects and managing teams to execute a successful 
development project.

Ideal Candidate



Any combination of education and experience that is likely to provide the 
necessary knowledge, skills, and abilities is qualifying. The following is a 
typical way to qualify. 

Education: Graduation from an accredited college or university with a 
Bachelor’s Degree in Public Administration, Business Management, City 
Planning, Urban Planning or a closely related field.  

Experience: Three years of management experience in housing develop-
ment, community development, neighborhood development, or a related 
field is desirable. In addition, working knowledge of general, financial, and 
construction administration; construction inspection, comprehensive housing 
planning, and mortgage financing is beneficial. Other desirable knowledge 
and experience includes:

• An understanding of housing development and financing, personnel 
management, and public administration is beneficial. Political leadership, 
advocacy and communication skills are important for this position as well.

• Proven experience and results with development projects and experience 
building rental and/or for sale housing projects is ideal.

• Building or managing below market housing.

• Experience with financing housing projects and the ability to leverage 
HUD, USDA, DOLA, low-income tax credit, private, and locally available 
public funding, tax-exempt bonds, grants, and loans to creating housing 
projects.

Qualifications



The salary range for the Executive Director position 
is $125,000 to $150,000, with placement in the range 
dependent on qualifications. The Partnership is entering 
a three-year MOU with the City of Winter Park to provide 
payroll, information technology services and benefit 
administration for its employees. This will provide the 
Partnership’s Executive Director with the same benefits 
as an employee of the City of Winter Park. Details of 
employee benefits can be found here WP Benefits. The 
Partnership is also open to exploring housing and reloca-
tion benefits as needed. 

Compensation  
& Benefits

https://cityofwinterpark.org/docs/departments/administration/human-resources/employment/benefit-summary.pdf


Confidential inquiries are welcomed to Julie Baca or Greg 
Nelson at (916) 550-4100. 

Interested candidates may apply online at  
mosaicpublic.com/careers. 

Candidates are encouraged to apply immediately, as this 
recruitment will close once a sufficiently strong candidate 
pool has been established.

This recruitment incorporates existing rules and regula-
tions that govern public sector recruitments in the State of 
Colorado. In accordance with public disclosure/open record 
laws, information submitted for consideration may be made 
available to the public upon request by interested parties.

The Fraser River Valley Housing Partnership is an Equal 
Opportunity Employer.

The Recruitment  
Process

https://www.mosaicpublic.com/careers

