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The Opportunity
“The City of Tulare is embarking on an ambi-
tious plan to focus its energies and financial 
resources on economic development and 
downtown revitalization which will transform 
the community and provide a return on 
investment to both the city and its citizens. If 
this emerging renaissance sounds intriguing 
and you desire to be part of a politically and 
financially stable organization; and want to 
work in an exciting, ethical, and outcome-ori-
ented environment, you will want to consider 
this career opportunity and invitation to apply.

Approximately half of the city’s $18 million in 
ARPA funds will be invested in projects and 
initiatives that will attract new private sector 
investment and job creation to the downtown 
and throughout the city. The investment will 
result in additional property and sales tax 
revenue which will be used by the city to 
bolster operations ensuring positive levels of 
service for tax and rate payers. In the future, 
the additional funds may be used by the 
City Council to address other long-standing 
community needs.”

Marc Mondell, City Manager 
City of Tulare

The City of Tulare is an exceptional commu-
nity with a population of 69,462, situated in the 
Central San Joaquin Valley along Highway 99, 
just 47 miles south of Fresno and 64 miles north 
of Bakersfield. Its mid-state location benefits 
businesses needing same-day access to key 
California markets as well as residents seeking 
recreational opportunities in the beautiful Sierra 
Nevada Mountains to the east and the spectacu-
lar California coastline to the west.

Founded in 1874 by the railroad, Tulare overcame 
numerous disasters in the 1880’s. Following three 
major fires and the departure of the railroad, 
the community’s saving element was bringing 
water and farming to the area. Situated in the 
heart of some of the most productive farmland 
in the world, Tulare is very attractive to food pro-
cessors and distributors (such as Haagen-Dazs, 
Land O’ Lakes, Saputo, and Kraft) because of its 
central location and abundant supply of locally 
grown products. Tulare County is the number one 
milk-processing county and is now the second 
largest agricultural producing county in the world, 
second only to neighboring Fresno County.

About Tulare, California
With its strong agricultural vitality, Tulare seeks 
to diversify its industrial and retail base through 
its focus on economic development. The City not 
only welcomes new industries and businesses, 
but it has become a regional attraction. Tulare 
has a historical downtown, first class historical 
museum, and an expanding outlet center pro-
viding the opportunity for up to 2.6 million square 
feet of retail space. In addition, Tulare is home 
of the International Agri-Center, sponsor of the 
largest farm equipment show in the world – the 
World Ag Expo.

Tulare is well known for its volunteerism and 
community spirit, and the City has an excellent 
rapport with the community. With an attractive 
housing market due to exceptionally priced 
quality homes, Tulare is experiencing significant 
growth. Tulare is a city challenging itself to pro-
vide new opportunities for all who call it home. 
The community is growing, yet it retains the 
caring atmosphere of a small town. The city hon-
ors and celebrates its culturally diverse heritage 
while providing democratic and cost-effective 
services to all its citizens. The City Council, City 
Manager, and staff pride themselves on ensuring 
the voice of the community is heard. 



Tulare is a full-service Charter City with 378 employ-
ees in the departments of Administration, Finance, 
Human Resources, Community Services, Community 
Development, Economic Development and 
Redevelopment, Public Works, Safety-Compliance 
and Facilities, Information Technology, Police, and 
Fire. Healthy revenue sources include a sound prop-
erty tax base, a utility user’s tax, and an 8.25% local 
sales tax. The City is governed by a five-member 
City Council elected by district. Adopted goals by the 
City Council include priorities in the areas of Public 
Health and Safety, Stewardship of Revenue and Assets, 
Quality of Life, and Community Governance and 
Communication. The City owns and operates its own 
water, sewer/pollution control, and solid waste munici-
pal utility enterprises.

The City has a total budget of $190 million with 
an operating budget of $165 million and a capital 
improvement budget of $25 million. Like many local 
government agencies, the city has recruited and 
appointed its leadership team with the goal of con-
tinuously improving towards the goal of excellence in 
local government.

Candidates are encouraged to visit the City’s website 
at tulare.ca.gov for a broader understanding of the 
City’s organization and community.

City Government

http://tulare.ca.gov


The Community Development Department is a newly 
reorganized department, formerly the Community & 
Economic Development Department. The Community 
Development Department is responsible for building 
inspections and review, land use planning, housing, 
Community Development Block Grant (CDBG) and 
HOME grant administration, current and long-range 
planning and zoning, development and environmental 
review, and the City’s permit center. 

The department provides its services through an 
annual budget of $3.5million and with 15 full-time 
employees. Reporting directly to the Community 
Development Director are a Principal Planner, City 
Planner, the Chief Building Official, Senior Housing and 
Grants Specialist, and the Permit Center Coordinator. 

The Department

15 FTE
Employees

$3.5M
Operating Budget



Reporting to the City Manager, the Community 
Development Director is an exempt, at-will, posi-
tion that directs and manages the Community 
Development Department. This position helps to 
foster cooperative working relationships among City 
departments, with governmental and regulatory 
agencies, and with various public and private groups. 
The Community Development Director provides highly 
responsible and complex professional assistance 
to City management staff in areas of expertise and 
serves as a member of the City’s executive manage-
ment team.  Key functions of the position include:

• Plan, organize and direct the activities of the 
Community Development Department.

• Develop, direct, and coordinate the implementation 
of goals, objectives, policies, procedures, and work 
standards for the Department.

• Manage and participate in the development and 
administration of the department’s budget, includ-
ing forecasting needs, monitoring expenditures, and 
recommending adjustments.

• Lead the overall quality and continuous improve-
ment of the department’s service by developing, 
reviewing, and implementing policies and proce-
dures to meet legal requirements and City needs.

The Position
• Develop, plan, and implement departmental mis-

sion, goals, objectives and work plan. 

• Ensure compliance with legislative, regulatory, 
and judicial mandates, regulations, and  
professional standards.

• Create and maintain a positive customer service 
environment in all departmental divisions and 
implement practices and procedures that promote 
the view that the City should be implementing good 
planning principles.

• Direct the preparation of agenda items for the City 
Council, Planning Commission and other commit-
tees, commissions, or boards.

• Prepare and present written and oral reports 
and recommendations to the City Manager, City 
Council, Planning Commission, and various public 
and private groups.

• Serve as the primary technical advisor to the City 
Council, Planning Commission, City Manager, other 
City departments and committees, and to civic groups 
regarding Community Development related issues.

• Identify, coordinate, and resolve a wide variety of 
interests in the preparation of land use and devel-
opment policies.

• Oversee the preparation of environmental 
impact evaluations on proposed projects  
including special studies.

• Meet with department staff to review projects and 
work schedules and be responsible for all depart-
ment project management functions within the 
context of the City’s project management system.

• Manage architectural review and the consultant 
selection process when seeking professional design 
services. 

• Conduct a variety of organizational and operational 
studies and investigations to recommend mod-
ifications to department programs, policies, and 
procedures as appropriate.

• Assists with Economic Development and 
Redevelopment activities.

• May serve as acting City Manager when 
requested, during the absences of the Deputy  
or Assistant City Manager.



The next Community Development Director for the 
City of Tulare will have the opportunity to make lasting 
modernizations and other improvements to success-
fully position Tulare for its upcoming growth:

• The entitlement and development processes are
functioning adequately, but there is both the means
and political will to improve them to be best in
class. The next Director will have the opportunity
and support to streamline processes, introduce
technology and other changes that will leave last-
ing positive impacts in Tulare.

• A wide diversity of projects are in the development
pipeline, including a new freeway interchange on
State Highway 99, along with the associated devel-
opment opportunities surrounding it. Additional
projects are related to downtown redevelopment,
housing, and a blossoming logistics industry.

Challenges & Opportunities
• The city has engaged consultants to update mas-

ter plans across its functional areas, including the
Downtown Master Plan and a comprehensive plan/
code update that will include land use, zoning,
parking, and other areas. The next Director will play
a key role in the updating of these plans and the
accompanying work to execute them.

• Given Tulare’s location, there is an abundance
of agricultural land surrounding the city, some of
which has been fallowed. The next Director will
assist the City in updating its farmland mitigation
ordinance in order to provide opportunities to
convert some of this land to residential and com-
mercial uses.



The ideal candidate for the position of Community 
Development Director in the City of Tulare will possess 
certain traits and experiences that will lead to success:

• While many communities resist even responsible
growth and development, Tulare embraces it and
seeks a Director who can create a permissive and
problem-solving approach toward potential devel-
opment opportunities.

• While either a planning or building background
would be important to success in the role, the
selected candidate must have a solid understand-
ing of the entire development and entitlement
process in order to oversee successful process
improvements and to be a sound advisor to the
City Manager and City Council.

• The City is open to both experienced Community
Development Director candidates and those early
in their careers, provided they have the neces-
sary work ethic, customer service orientation, and
capability to deliver innovative solutions.

Ideal Candidate
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Any combination of training and experience that 
would provide the required knowledge, skills and abil-
ities is qualifying. A typical way to obtain the required 
qualifications would be:

Education: A Bachelor’s degree from an accredited 
college or university in urban planning, organizational 
leadership and public or business administration or a 
related field. A Master’s degree is preferred. AICP certi-
fication is desirable.

Experience: Five years of progressively responsible 
experience in municipal planning, community devel-
opment, economic development, or infrastructure 
planning/land development, three years of which 
included working in a public sector environment, 
and three years of which involved management and 
supervision of professional staff. A combination of 
education and experience may be substituted for the 
experience requirement.

Qualifications



The salary range for the Community Development 
Director is up to $166,140, with placement in the range 
dependent on qualifications. In addition, the City offers 
an excellent executive benefit package as outlined 
below. Key benefits include:

Retirement: Retirement is provided through CalPERS. 
Classic CalPERS members are eligible for 2.5% @ 55 
formula, while PEPRA members are 2% @ 62.

Allowances: $400 monthly automobile allowance and 
$100 monthly cell-phone allowance.

Deferred Compensation: A voluntary deferred com-
pensation program — 457(b) plans are offered for 
voluntary employee participation.

Medical, Dental and Vision Insurance:  
City contributes a portion of both employee and 
dependent coverage for medical, dental, and vision 
insurance. There is an opt-out plan for employees that 
are otherwise covered by medical insurance  

Holidays: 12 City-paid holidays, 2 floating holidays, and 
1 day credit for the employee’s birthday.

Sick Leave: 96 hours accrued annually. 

Vacation: City utilizes a vacation accrual schedule 
based on years of service. A competitive accrual rate 
and starting balance will be negotiated as part of the 
overall benefit package. 

Administrative Leave: 88 hours each calendar year 
(does not carry over).

Compensation & Benefits



This recruitment will be handled with strict confiden-
tiality. References will not be contacted until mutual 
interest has been established. Confidential inquiries 
are welcomed to Greg Nelson or Bryan Noblett at  
(916) 550-4100.

Interested candidates may apply online at  
www.mosaicpublic.com. 

This recruitment will close once a sufficiently strong 
pool of candidates has been established. Interested 
candidates are encouraged to apply immediately.

The City of Tulare is an Equal Opportunity Employer.

The Recruitment  
Process

https://www.mosaicpublic.com/careers



