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City of Riverbank, California




THE OPPORTUNITY

The City of Riverbank, California seeks a
talented planning professional to serve as
the next Senior Planner in the Community
Development Department. The Senior
Planner will have a career enhancing
opportunity to serve as a key team member
responsible for helping shape the future of

this community on the move. The City of
Riverbank is known as “The City of Action” for
its outstanding delivery of municipal services.
This position provides an exciting chance

to work with a service-oriented team while
enhancing the well-being and quality of life
of those who call Riverbank home.

ABOUT RIVERBANK

Riverbank is a welcoming and progressive city nestled in the
heart of California's Central Valley. It was founded as a ferry
crossing and established as a town with the coming of the
San Francisco and San Joaquin Valley Railroad, which was
soon acquired by the Santa Fe Railroad. Originally named
Burneyville, the city was later re-named by the Santa Fe
Railroad for its proximity to the Stanislaus River.

Located in Stanislaus County, Riverbank has since blossomed
into a pleasant, growing community and proudly celebrated its
centennial anniversary in 2022. Situated along State Highway
108, Riverbank is a convenient day trip drive to destinations
such as San Francisco, Sacramento, Fresno, and Yosemite
National Park. Riverbank offers a unique blend of the new with
the old and maintains a sense of harmony between its rich
agricultural history and its desire to modernize its service deliv-
ery to enhance the quality of life for residents. The city spans
approximately 4.7 square miles and has a population of nearly
25,000.

The family-friendly City of Riverbank is home to a total of 16
parks, including 3 major city parks, a skate park, and a sports
complex. The city is also the home of Jacob Myers Park, a
55-acre regional park located along the Stanislaus River. The
park has amenities such as a playground, barbecue areas, a
boat ramp, a picnic gazebo, and a wedding gazebo. A one-mile
loop pedestrian/bike trail and group camping area are open

to the public as well as the City's first dog park. Major com-
munity events include the Riverbank Cheese & Wine Festival
held every 2nd weekend in October, the Halloween Haunted
Hayride at Jacob Myers Park, and the annual Christmas Parade.
The City of Riverbank offers something for everyone and prides
itself on being a place where residents and visitors alike can
enjoy a healthy quality of life.

THE COMMUNITY DEVELOPMENT
DEPARTMENT

The newly reorganized Community Development Department
includes the Planning, Building Services, Economic
Development, and Code Enforcement functions for the City

of Riverbank. The Department interacts collaboratively with
builders, developers, outside agencies, and all community stake-
holders and elected/appointed officials to ensure processes and
development standards are followed in the interest of pursuing
greatness for the residents of Riverbank.

EXCITING CAREER OPPORTUNITIES

The next Senior Planner will have the opportunity to work
collaboratively with the Director of Community Development and
department team to deliver important projects to the community
and to experience personal career growth in some of the
following ways:

+ The Senior Planner will gain exposure to the General Plan
updating process, the Park Master Plan, and other critical
planning documents.

- Riverbank offers the successful candidate a chance to expe-
rience planning in multiple disciplines such as residential,
industrial, and commercial development.

+ An opportunity exists for the Senior Planner to gain presenta-
tion experience by presenting planning cases with the Director
to the Planning Commission, City Council, and other audiences.

- Given the size, scope, and volume of development happening
in Riverbank, the Senior Planner will be joining the Community
Development Department at an exciting time in its history.
Additional staff are likely to be added, and the Senior Planner
will enjoy the opportunity to supervise assigned staff as the
team grows.



THE POSITION

The Senior Planner is a mid-management level position that exercises
limited responsibility for planning, organizing, and directing the work
activities of the City's Planning and Building Division. The Senior Planner
reports directly to the Director of Community Development and may have
the opportunity to exercise direct supervision over assigned technical and
administrative support staff as the team is built up in the future.

Some of the general responsibilities performed by the Senior Planner are:

- Develops and presents recommendations on various development
proposals and applications; prepares appropriate planning, statistical,
financial, and narrative reports; and prepares state-required yearly reports
on topics such as MWELO, the General Plan update, Housing Element,
and Specific Plan Updates.

+ Researches, reviews, and analyzes economic, social, and physical data
affecting land use and community development, along with maintaining
vacant land inventory.

- Confers with engineers, developers, architects, a variety of agencies,
and the public in acquiring information and coordinating planning and
zoning matters; and provides information regarding City development
requirements.

+ Interprets and applies environmental quality laws and regulations to ensure
that development proposals, City projects, and municipal code amend-
ments comply with federal and state laws.

+ Prepares general plan amendments and makes recommendations
concerning long-range planning projects, including annexations, spe-
cific plans, specific plan amendments, development plans, or complex
subdivision projects.

+ Provides staff support to a variety of boards and commissions and
attends and participates in professional groups and committees such as
a downtown business group or an economic development group.

- Provides information to the public regarding zoning, land use, and the
general plan; monitors the plan check activities of the Department
staff; and participates in public meetings and makes presentations, as
necessary.

+ Assists in preparing requests for proposals; coordinates consultant
selection and contract preparation/administration activities; and assists
in grant writing opportunities.

THE IDEAL CANDIDATE

The ideal candidate for the position of Senior Planner will

bring knowledge and experience that aids the Director and
department staff in meeting the needs of a growing, evolving
community. The most attractive candidates will additionally
possess certain traits and experiences that will lead to success:

+ Experience serving communities of similar (or larger) size and
complexity, along with an understanding of the California
Environmental Quality Act (CEQA) will position the Senior
Planner for success.

+ A general understanding of General Plans, Park Master Plans,
and other planning documents will benefit the Senior Planner
in this role.

+ A strong team orientation and collaborative spirit are very
important in Riverbank; that said, the successful candidate will
also need to possess the ability to work independently at times.

QUALIFICATIONS

Any combination of training and experience that would provide
the required knowledge, skills, and abilities is qualifying. The
most aligned candidates will minimally possess the following:

Education: The equivalent of a bachelor's degree from an accred-
ited college or university with major coursework in urban or
regional planning, geography, or a related field.

Experience: One (1) year of professional planning experience
is required. Four to five (4-5) years of planning experience is
preferred, as is supervisory experience.

Licensure or Certificates:

+ Possession of, or ability to obtain and maintain a Class “C"
and/or appropriate valid California driver's license at the time
of appointment.

- Possession of Certification from the American Institute of
Certified Planners (AICP) is desirable.
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SALARY & BENEFITS

The salary range for the Senior Planner is up to $102,684 (cur-

rently under review) with placement in the range dependent on
qualifications. In addition, an excellent benefit package is pro-
vided as outlined below. Key benefits include:

Retirement: Retirement is provided through CalPERS. Classic
CalPERS members are eligible for 2% @ 60 formula, while
PEPRA members are 2% @ 62.

Deferred Compensation: Employee’s voluntary contribution in
the amount of at least $100 is matched ($100 max) by the City
per pay period.

Health Benefits:

+ Medical: The City offers Kaiser Permanente or Sutter Health
Plus for employees and eligible dependents. Employer pays
85% of the medical insurance premium.

+ Dental: The City currently pays 100% of Stanislaus Medical
Foundation Dental plan for employees and eligible
dependents.

« Vision: City pays 100% of Vision Service Plan (VSP) for employ-
ees and eligible dependents.

- Employee Assistance Program (EAP): The City provides an
Employee Assistance Program.

Holidays/ Sick Leave:

- 13 paid holidays per year, plus 3 floating holidays of choice;
and 1 management floating holiday.

- 12 annual sick days with no accrual limit.

Mid-Management Exempt Leave: Exempt employees receive
48 hours per fiscal year.

Vacation: 10-25 days per year, based on years of service (maxi-
mum accrual 400 hours).

National Industrial Union Pension Plan: City Contributes $392
per month or $2.26 per hour.

Life Insurance: $50,000 paid by the City.

Cell Phone Stipend: $65/month for use of personal phone or
City will provide a phone.

Typical Work Schedule: Employees work a 9/80 schedule with
every other Friday off. Work hours are Monday through Thursday,
7:30 AM - 5:30 PM, and Friday 8:00 AM - 5:00 PM.

APPLICATION & SELECTION PROCESS

Apply immediately - This recruitment will close once a strong
pool of candidates has been established! Interested candidates
may obtain information for applying by clicking on the link below:

APPLICATION INFORMATION

CONFIDENTIAL INQUIRIES ARE WELCOMED TO:

Joshua Mann, Director of Community Development
Imann@riverbank.org | 209.863.7124

The City of Riverbank is an Equal Opportunity Employer.
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www.mosaicpublic.com



https://www.riverbank.org/jobs.aspx
mailto:jmann@riverbank.org
http://www.mosaicpublic.com

