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Recruitment Services Provided By
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The City of San Joseé

Known as the “Capital of Silicon Valley," the City of San Jose plays a vital economic and cultural
role anchoring the world's leading region of innovation. Encompassing approximately 181 square
miles at the southern tip of the San Francisco Bay, San Jose is Northern California's largest city
and the 13th largest city in the nation. With nearly one million residents, San Joseé is one of the
most diverse large cities in the United States. San José's transformation into a global innovation

center has resulted in one of the largest concentrations of technology companies and expertise
in the world, including major tech headquarters like Cisco, Adobe, Zoom, Samsung, and eBay, as

well as start-ups and advanced manufacturing. The City of San José has twice been named “The

Most Innovative Large City in America” by the Center for Digital Government.
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The Opportunity

A national search is underway to attract a strategic, committed, and

San José's quality of life is unsurpassed. Surrounded by the Diablo and Santa Cruz mountain
ranges and enjoying an average of 300 days of sunshine a year, residents have easy access to
the beaches along the California coast, including Santa Cruz, Monterey, and Carmel; Yosemite
and Lake Tahoe in the Sierra Nevada; local and Napa Valley wine country; and the rich cultural
experienced attorney to serve as the City of San Jose's next City Attorney. and recreational life of the entire Bay region. San José has received accolades for its vibrant
neighborhoods, healthy lifestyle, and diverse attractions from national media, including Business

Week and Money magazines. For more information about the unparalleled quality of life in San

Jose, please visit Why San Jose?

The Envision San Jose 2040, General Plan is the City's policy document and blueprint for long-
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term growth and development. The Plan embodies the City's “more urban future” and targets
new development in growth areas, including Downtown, North San Jose, and Urban Villages.
San Jose is powered by one of America's most highly educated and productive populations.
More than 40% of the workforce has a bachelor's degree or higher, compared with 25% nationally.
Forty percent of San Jose residents are foreign-born, and 50% speak a language other than
English at home. San Jose is proud of its rich cultural diversity, ecosystem of talent, infrastruc-
ture, research and creation, and global connections.


https://www.sjeconomy.com/why-san-jose

The City Government

The City of San José is a full-service Charter City and operates under a hybrid Council-
Manager form of government. The City Council is comprised of 10 Council Members
elected by district and a Mayor elected at-large. The City Manager, who reports to

the Council, and her executive team provide strategic leadership that supports the
policy-making role of the Mayor and the City Council and motivates and challenges
the organization to deliver high-quality services that meet the community's needs.
The City actively engages with the community through Council-appointed boards and

commissions.

The City's priorities are guided by four City Council Focus Areas which bring greater
organizational emphasis, resource prioritization, and regular governance-level
reporting to make notable progress on a limited number of strategic areas impact-
ing the community. The current City Council Focus Areas are Increasing Community
Safety, Reducing Unsheltered Homelessness, Cleaning up Our Neighborhoods, and
Attracting Investment in Jobs and Housing.

In addition to providing a full range of municipal services, including police and fire,
San Joseé operates an international airport, a municipal water system, a regional
wastewater treatment facility, over 200 neighborhood and regional parks, and a library
system with 24 branches.

The City also oversees convention, cultural, and hospitality facilities, including the San
José McEnery Convention Center, Center for the Performing Arts, California Theater,
Mexican Heritage Plaza, and the SAP Center at San José —home of the National
Hockey League's San José Sharks.

City operations are supported by approximately 7,000 full-time equivalent positions
and a total budget of $6.1 billion for the 2024-2025 fiscal year. San José is dedicated

to maintaining the highest fiscal integrity and earning high credit ratings to ensure the
consistent delivery of quality services to the community. Extensive information regard-
ing San José can be found on the City's website at www.sanjoseca.gov.



www.sanjoseca.gov

The Office of the
City Attorney

The mission of the Office of the City Attorney is to pro-
vide excellent legal services, consistent with the highest
professional and ethical standards, with the goal of
protecting and advancing the City's interests in serving
the people of San Joseé.

The Office of the City Attorney is supported by 88 full-
time equivalent staff and has a budget of approximately
$47 million.

47M i 88 FTE

Operating Budget Employees




The Position

In accordance with the City Charter, the City Attorney is
appointed by and reports to the City Council and is respon-
sible for representing and defending the City and its current
and former employees and officials, advising the Council,
City boards and commissions; and performing other legal

services as directed.

In addition to performing all functions, powers, and duties
consistent with the Charter, the City Attorney acts as a
department head in the supervision of the Office of the City
Attorney, prosecutes all criminal cases for violation of City
ordinances, and except as otherwise directed by the City
Council, performs such legal services and functions for
the City, its departments and officers as may be requested
by the City Manager, department directors, or staff. The
City Attorney also provides legal advice to other Council
appointees, including the City Clerk, the City Auditor and
the Independent Police Auditor.



The Ideal Candidate

Under the direction of the City Council, this position serves
as the City's top legal advisor. The ideal candidate will
possess a deep knowledge of municipal government and
be skilled in providing advice and counsel to a vibrant
local government entity. This experienced professional
will also have excellent communication skills, a solu-
tion-driven approach with an appreciation for technology
to enhance and streamline workflow with the focus on
improving turn-around time. The City Attorney is responsi-
ble for managing the Office of the City Attorney, a team of
approximately 50 attorneys and an equal number of legal
professionals and management staff. This rare opportunity
to join the City of San Jose is well-suited for an individual
who enjoys and welcomes collaboration with the City
Manager's Office as well as supporting the various munici-

pal operating departments.

As a Council Appointee, they will be politically astute but
apolitical, and able to work effectively with elected offi-

cials, utilizing facilitation and diplomacy skills.

The City Attorney must possess an ability to ensure that
legal principles and practices are adhered to in the con-
duct of all the City's services and functions, to anticipate
potential liability and take appropriate action, and to

reduce the incidence of violations of law and ordinances

and claims against the City.

Critical to the success of the incoming City Attorney are

the following attributes:

Knowledge of the organization, duties, powers, lim-
itations and authority of City government and the City

Attorney's office.

Knowledge of California Codes and of the principles of

administrative and constitutional law.

Knowledge of methods of legal research and the ability
to analyze, appraise and apply legal principles and
precedents to difficult legal problems.

Knowledge of the theories, principles, practices and
techniques of public administration, public finance
administration, and personnel administration, and of
the purposes and functions of governmental agencies,

boards and commissions.

Ability to present statements of fact, law, and argument

clearly and logically.

Ability to organize, train and supervise professional and

clerical personnel in legal work.
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Salary & Benefits

The annual salary range for this position is $306,343-
$412,511 which includes an approximate five percent (5%)
ongoing non-pensionable compensation. This position is also
eligible for a management pay for performance program
which may provide additional compensation up to 2.5% and
additional executive leave up to 5 days based on the indi-
vidual's performance. The final candidate’s qualifications and

experience will determine the actual salary.

The City provides an excellent array of benefits, including
sick leave, holidays, vehicle allowance and a technology
stipend. Additional details can be found in the Executive

Management and Professional Employees Benefit

and Compensation Summary. For more information on

employee benefits, visit the City's Human Resources

Benefits website.

Education
& Experience

At minimum, qualified candidates will have
successfully completed the California State Bar
Examination and possess ten years of experience
as a practicing attorney, including three (3) years at

a management level in a governmental office.



https://www.sanjoseca.gov/home/showpublisheddocument/21323/638411027187230000
https://www.sanjoseca.gov/home/showpublisheddocument/21323/638411027187230000
https://www.sanjoseca.gov/home/showpublisheddocument/21323/638411027187230000
https://www.sanjoseca.gov/your-government/departments-offices/human-resources/benefits
https://www.sanjoseca.gov/your-government/departments-offices/human-resources/benefits
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https://www.mosaicpublic.com/careers
mailto:greg@mosaicpublic.com
mailto:bryan@mosaicpublic.com

