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THE OPPORTUNITY

With a very broad service portfolio and
rapid growth, the City of Lincoln offers an
outstanding career opportunity to serve in a

key accounting leadership role as Lincoln's
Accounting Manager. Be part of the City's
exciting growth and advance your career in
this dynamic community.

ABOUT LINCOLN

CITY GOVERNMENT

Located in the foothills of the Sierra Nevada Mountains, Lincoln
sits in western Placer County on the edge of the Greater
Sacramento metropolitan area. With a population of approx-
imately 55,000, Lincoln has seen tremendous growth in the
past, and that growth and development continues. In the early
2000s, Lincoln was one of the fastest growing communities in
the nation and it continues to experience a boom in residential
development.

With an ideal location within two hours of Lake Tahoe, Napa
Valley, and the San Francisco Bay Area, Lincoln has abundant
recreational opportunities within reach, but its small-town
charm keeps its residents rooted at home. Lincoln sprang

up as a railroad terminal in the 1800s as the western United
States realized massive growth. Productive farmland and the
discoveries of coal and clay added jobs and provided the
next economic wave. Today, Lincoln continues its agricultural
heritage and is known for its production of clay, lumber, and
building materials.

For golf enthusiasts, Lincoln is home to Lincoln Hills Golf
Club as well as 2 eighteen-hole championship courses.
Approximately 6,700 of Lincoln's residents live in Sun City
Lincoln Hills, a master planned 55+ community with numerous
amenities and activities.

Fun-seekers come to Lincoln to attend the Tour de Lincoln,
Classic Car Show and annual Fourth of July and holiday
parades. Local food and wine enthusiasts visit to enjoy the
Farmer's Market and wine tasting at Lincoln's local vineyards.
Not without a sports venue, the refurbished historic McBean
Stadium has become the home field for William Jessup
University's baseball team and the Lincoln Potters, a collegiate
wood-bat baseball team.

The Western Placer Unified School District provides educa-
tional services for Lincoln's student population. The District
currently serves approximately 7,200 students with high-rank-
ing schools and recently added a second high school to serve
Lincoln's growing student population.

Incorporated in 1890, Lincoln is a general law city and oper-

ates under a Council-Manager form of government. The City is
governed by a five-member City Council elected by districts to
four-year overlapping terms. The position of Mayor is filled on a
rotating basis. In addition to the City Council, the City Treasurer is
also an elected position. Reporting directly to the City Council are
the City Manager and the City Attorney.

The City of Lincoln is a full-service city that provides its services
through the following departments: Administrative, City Attorney,
City Council, City Manager, Community Development, Engineering,
Finance, Information Technology, Library Services, Public Safety,
Public Works, Recreation, and Airport. The City has over 200 FTE
positions and a total budget of over $94.1 million.

THE DEPARTMENT

The Finance Department has 17 employees, organized into
four divisions: Administration, Budget & Purchasing, Finance &
Accounting, and Utility Billing.

Administration - Oversees the operations of the department and
ensures that the city's financial policies are being implemented
effectively.

Budget & Purchasing - Develops the city's annual budget, mon-
itors spending, including accounts payable, and ensures that all
expenditures are in line with the approved budget. The division
also oversees the city's purchasing and procurement process,
including assisting with vendor selection, contract negotiations,
and compliance with procurement regulations.

Finance & Accounting - Manages the city's financial transactions,
including general accounting, accounts receivable, payroll,

and tax collection. The division also prepares various reports to
provide the city council and other stakeholders with accurate
information on the city's financial health. The division is also
responsible for the city's various annual audits.

Utility Billing - Manages the billing and collection of utility fees,
including water, wastewater, and solid waste. The division also
responds to customer inquiries and resolves billing disputes.



THE POSITION

Reporting to the Director of Finance, the Accounting Manager
plans, organizes, manages, and evaluates the activities of
program areas within the Finance and Accounting division, pro-
vides effective hands-on leadership and coordinates activities
of professional, technical and clerical staff, and provides highly
complex staff assistance to the Director of Finance. Essential
functions of the position include but are not limited to:

- Conducts financial reporting and analysis for the City using
generally accepted processes.

- Manages the City's payroll process, and potentially its utility
billing process.

- Guides the preparation of the City's annual audit report and
coordinates audit and audit activities.

- Reviews, develops and modifies internal control methods to
improve existing procedures.

- Reviews and approves accounting transactions for input
to the various financial systems of the City and its related
entities and departments.

- Coordinates the work of assigned staff, their tasks, and their
interface with other organizations.

- Assists the Director of Finance in performing revenue/
expenditure analysis, and other areas as needed.

QUALIFICATIONS

The following are the minimum qualifications necessary for the
position of Accounting Manager.

Education: A Bachelor's degree in Accounting, Finance, or a
related field. A Master's degree in a financial field may be substi-
tuted for two years of experience.

Experience: Eight (8) years of increasingly responsible experience
in public sector finance, including four (4) years in a supervisory or
management capacity.
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SALARY & BENEFITS

The salary range for the Accounting Manager is up to
$148,137.01, with placement in the range dependent on qualifica-
tions. In addition, the city offers an excellent benefits package as
outlined below. Key benefits include:

Retirement: Retirement is provided through CalPERS. Classic
CalPERS members are eligible for the 2% @ 60 formula, while
PEPRA members are at 2% @ 62.

Deferred Compensation: A voluntary deferred compensation
program — 457(b) plans are offered for voluntary employee
participation. The City provides a matching contribution of up to
$150 per month.

Medical, Dental and Vision Insurance: City contributes 80% of
Region 1 Kaiser rates for medical insurance. Dental is 100% paid
by City for employees and any dependents. Vision is 100% paid
by City for employees. Employees pay for dependents.

Holidays: 10 City-paid holidays and 16 hours of floating holiday
time. Unused floating hours may be cashed out at year's end.

Sick Leave: 96 hours accrued annually.

Vacation: Vacation accrual schedule based on years of service.

Life Insurance: City-paid group policy with $50k basic life and AD&D.

Tuition Reimbursement: $750 per semester, up to $1,500 per year.

APPLICATION & SELECTION PROCESS

Apply immediately - this recruitment will close once a strong
pool of candidates has been established! Interested candidates
must apply online at:

APPLY HERE

CONFIDENTIAL INQUIRIES ARE WELCOMED TO THE CITY
OF LINCOLN HUMAN RESOURCES DEPARTMENT:

Claire True, Senior HR Analyst | claire.true@lincolnca.gov

(916) 434-3209

The City of Lincoln is an Equal Opportunity Employer.
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