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The Opportunity
Pismo Beach, CA offers a rare career opportunity 
for a visionary leader ready to help shape a 
thriving, seaside community. As the City launches 
its search for its next Assistant City Manager, it 
seeks an innovative, service-driven professional 
who can balance small-town charm with strategic, 
forward-looking governance. This is a chance 
to join a dynamic executive team, guide high-
impact projects, and contribute to a city known 
for its stunning coastline, welcoming spirit, and 
commitment to quality of life. Here, your leadership 
won’t just influence policy – it will help define the 
future of a beloved coastal destination.



Nestled along California’s iconic Central Coast, Pismo Beach 
offers the perfect blend of coastal charm, natural beauty, 
and relaxed living. Known for its sweeping ocean views and 
vibrant downtown, the city provides a welcoming environ-
ment where work-life balance truly thrives. Residents enjoy 
miles of pristine shoreline for surfing, kayaking, and sunset 
walks, as well as scenic hiking and biking trails that wind 
through nearby bluffs and dunes.

With a population of approximately 8,000 residents, Pismo 
Beach delivers a small-town feel where neighbors know one 
another, and community culture thrives – while still offering 
the amenities and social vibrancy many professionals and 
families seek.

Pismo Beach is also home to a lively culinary scene, featuring 
fresh seafood, local wineries, and casual beachside cafes. Its 
friendly community, clean neighborhoods, and easy access 
to major highways make it an ideal place for professionals 
and families seeking connection, comfort, and opportunity. 
Whether you’re looking to unwind after work or explore the 
outdoors on the weekend, Pismo Beach offers a lifestyle 
that’s as inspiring as it is enjoyable.

About Pismo Beach



The City of Pismo Beach is a full-service, general law city, 
and operates under a Council-Manager form of govern-
ment. The City Manager, Jorge E. Garcia, is responsible for 
the management of City affairs, carrying out the policies 
and ordinances of the City Council, and overseeing the 
daily operations of the City. The City Manager is assisted 
by a highly efficient and committed executive team, which 
includes the department directors for Administrative 
Services, Community Development, Fire, Police, Public 
Works, and Tourism and Events. The executive team is 
encouraged to serve on professional association boards and 
bring innovative ideas back to the community.

Pismo Beach offers a full range of municipal services includ-
ing Police and contracted Fire Services with CalFire. It also 
provides water and wastewater services, street and parks 
maintenance, and oversees recreational facilities including 
the pier, downtown plaza, and a public beach.

Pismo Beach maintains a strong financial position and has 
a structurally balanced budget. Tourism drives much of the 
local economy. The FY 2026 General Fund budget is $37 
million, and the total all-funds budget is $162 million. The 
City currently maintains a healthy General Fund Reserve.

Pismo Beach benefits from a stable and positive employee 
culture, known as ‘Cuz We’re Pismo’. The City has earned 
a strong reputation for outstanding customer service and 
leading in regional and state initiatives.

The City Government



The City Manager’s Office (CMO) oversees a range of critical functions, 
including Human Resources, City Clerk, Risk Management, Legislative 
Affairs, Communications, and special projects. The CMO also leads 
efforts related to regional government coordination, economic devel-
opment, and public information.

The Assistant City Manager (ACM) serves as a key member of the 
City’s executive leadership team, supporting the City Manager in the 
strategic planning, coordination, and delivery of citywide services and 
initiatives. The ACM provides organizational leadership and opera-
tional oversight across the functions of the City Manager’s Office and 
assigned departments, working closely with department directors, 
elected officials, partner agencies, and the community. This role 
requires the ability to manage complex issues, foster collaboration 
across the organization, and provide sound professional judgment in 
support of the City Manager’s priorities.

The Assistant City Manager will have four direct reports. These include 
the City Clerk and the Human Resources Officer, as well as depart-
ment directors assigned by the City Manager, which have generally 
included Public Works and Community Development. Assigned 
department directors may vary based on organizational needs or at 
the discretion of the City Manager.

The City Manager's Office  
& The Position



The next Assistant City Manager for Pismo Beach will step into a high-impact 
leadership role at a pivotal time for the organization. This position offers the 
opportunity to help shape the City’s future while addressing complex operational, 
organizational, and community-facing priorities. Key challenges and opportunities 
include: 

•	 Strategic Leadership and Vision: Partner closely with the City Manager and 
executive leadership team to help position Pismo Beach as the standard of 
excellence and innovation. The Assistant City Manager will be expected to 
bring a forward-thinking perspective, identifying what’s next for the organization 
rather than relying solely on traditional municipal approaches. 

•	 Customer Service and Organizational Culture: Pismo Beach is a busi-
ness-friendly community with a strong focus on problem-solving and service 
delivery. The Assistant City Manager will play a central role in advancing a 
consistent, high-quality customer service culture across the organization. 

•	 Major Projects and Quality of Life Initiatives: The position includes over-
sight and coordination of significant City projects and initiatives that will have 
a lasting impact on the community’s quality of life, requiring strong execu-
tion, collaboration, and leadership. 

•	 Communications and Public Engagement: The Assistant City Manager will 
be challenged to elevate the City’s communications and public engagement 
efforts, strengthening relationships with the business community and stake-
holders through proactive, transparent, and accessible communication. 

•	 Economic Development and Infill Opportunities: Ongoing infill and economic 
development efforts will require strategic leadership to balance growth, 
support the local economy, and enhance the overall customer and con-
sumer experience in Pismo Beach. 

Challenges  
& Opportunities



The Ideal Candidate
The City of Pismo Beach is looking for a visionary and strategic Assistant City Manager to join 
its executive team and shape the future of the community. This high-impact, fast-paced role 
requires a proven leader with outstanding communication, interpersonal, and leadership skills.

The ideal candidate will bring a strong grasp of emerging trends, key issues, and legislative 
developments impacting local government. They must be comfortable representing the 
City in public forums, on camera, and during emergency management situations – serving 
as a confident and credible voice for the organization. The most qualified candidates for the 
Assistant City Manager position will demonstrate the following leadership attributes and 
professional qualifications:

•	 A proven ability to inspire high morale and bring a demonstrated commitment to mentor-
ing and developing the next generation of leaders.

•	 A strong sense of ethics, integrity, and transparency, with a leadership style grounded in 
accountability and trust.

•	 A deep commitment to public service and to advancing community priorities and organi-
zational goals.

•	 High standards of excellence and innovation, with the ability to translate vision into effec-
tive outcomes.

•	 Experience working in, or a strong understanding of, a tourism-based community, provid-
ing valuable perspective on economic development, service delivery, and stakeholder 
engagement.

•	 Emotional intelligence, leadership presence, and a solution-oriented mindset.

•	 Sincere respect for community engagement, active listening, and the ability to connect 
authentically with a wide range of stakeholders.

•	 A strong foundation in municipal operations, coupled with the ability to foster organiza-
tional culture, inspire excellence, and lead complex, multi-disciplinary initiatives.

•	 A desire to learn new things and to serve as a trusted advisor to the City Manager.



Any combination of training and experience that would 
provide the required knowledge, skills and abilities is qual-
ifying. A typical way to obtain the required education and 
experience is:

Education: Candidates must have a Bachelor’s degree with 
major coursework in human resources management, busi-
ness or public administration, or a related field.

Experience: Seven (7) years of increasingly responsible 
experience, including supervisory experience, preferably in 
municipal administration, including Public Works and risk 
management administration. Experience in a public agency 
is desirable.

Qualifications



The salary range for the Assistant City Manager is $189,404 to 
$230,235, with placement in the salary range dependent on 
qualifications. A 3% COLA adjustment is approved effective in July 
2026 and again in July 2027. Key benefits include:

•	 Retirement: CalPERS 2% @ 60 formula for Classic Members 
with an 8% employee share. New PEPRA/Non-Classic mem-
bers are under a 2% @ 62 formula with a 9.5% employee share. 
The City of Pismo Beach does participate in Social Security.

•	 Deferred Compensation: The City contributes $17,000 
annually into a 457 deferred compensation retirement plan 
account.

•	 Medical, Dental, and Vision Insurance: Allowance of $2,500 
monthly toward coverage, or $500 monthly to opt-out of City 
coverage if covered by a spouse or another eligible plan.

•	 Retiree Healthcare Trust Account: The City will make 
monthly contributions equal to 1% of employee’s base salary 
into an RHCT account.

•	 Leave: Vacation and sick leave are based on years of service. 
96 hours of Administrative Leave are provided annually.

•	 Holidays: 11 days per year, plus 2 floating holidays.

•	 Additional Benefits: A cell phone stipend and $50,000 of 
term life insurance are provided by the City.

•	 Hiring Incentive and Relocation Assistance: The City is 
offering a hiring incentive program, which includes relocation 
assistance up to $15,000 (subject to negotiation).

Salary & Benefits



Application &  
Selection Process
This recruitment is open until filled. Interested candidates 
are encouraged to apply immediately, by submitting a 
cover letter and résumé online at:

www.mosaicpublic.com/careers

This recruitment will be handled with strict confidentiality. 
References will not be contacted until mutual interest has 
been established.  
 
CONFIDENTIAL INQUIRIES ARE WELCOMED TO: 
Bryan Noblett | bryan@mosaicpublic.com | (916) 217-3696 

The City of Pismo Beach is an equal opportunity employer.

https://www.mosaicpublic.com/careers
mailto:bryan@mosaicpublic.com

