
Park City, Utah

TRANSPORTATION  
DIRECTOR

Recruitment Services Provided By



The Opportunity
Park City, Utah, seeks an experienced 
multi-modal transportation professional 
to lead a talented team of over 80 diverse 
transit-oriented professionals as the next 
Transportation Director. This highly experi-
enced transportation professional will need 
a creative, forward-thinking mindset to plan 
for an accessible, safe, and comfortable 
experience for Park City residents and visitors. 
This champion of transportation will work with 
many important internal and external stake-
holders, including elected officials, community 
members, local media, regional municipal 
and corporate partners, and non-profit 
organizations.

Park City lies only thirty miles from Salt Lake City, framed by 
the Wasatch Range and home to 8,500 full-time residents. 
Park City is the largest community in Summit County, which 
is home to 45,000 residents. With two world-class ski resorts, 
Deer Valley and Park City Mountain, Park City can see up to 
100,000 visitors over a peak weekend and draws over 5 million 
visitors from across the globe each year. In addition, Park City 
hosts a wide range of cultural and sporting events, including 
the Sundance Film Festival, Kimball Arts Festival, and numer-
ous World Cup skiing events. Park City is a playground for 
outdoor enthusiasts and offers many forms of entertainment, 
from live music to local restaurants.

Long before Park City became a world-class mountain resort 
town and venue for the 2002 Olympic Games, it was famous 
for silver mining. The area boasts a lively and colorful past, 
founded by prospectors in the late 1860s. Silver was mined 
until the early 1970s, and the mining company, Park City 
Consolidated Mines, entered the ski business in 1963, when 
they built the first lifts on Treasure Mountain. Visit the Park City 
Historical Society and Museum website at 
parkcityhistory.org.

The Community

https://parkcityhistory.org/


The Transportation Department has generated an exciting list 
of short and long-term goals for improvements, studies and the 
evaluation of innovative transportation technologies that are 
disrupting mobility, resulting in a recommendation for the next 
decade. The Department works together to listen to citizens, 
businesses, non-profits, and regional partners to design, imple-
ment and create a desirable place to live, work and recreate. 

When the City says transportation innovation, they mean it. 
Check out their emerging projects list here. Park City Forward is 
their community’s long-range transportation plan. It articulates 
a forward-thinking vision and package of investments that will 
guide decisions on how to spend transportation funds that best 
serve their values. As the city’s long-range transportation plan, 
Park City Forward plans for the next 30-year planning horizon 
and aims to implement the transportation vision of the commu-
nity. It provides projects and policies that shape the transporta-
tion network, without rigidity in a quickly evolving environment. 
Park City Forward builds on many prior documents including 
Park City Vision 2020, the General Plan, and the Transportation 
and Trails Master Plan. It includes coordinated Nodal and Modal 
Plans to show how the Project List will be programmed by loca-
tion and transportation type in a phased and fiscally justifiable 
manner. Since 2018, Park City has talked with and heard from 
hundreds of people – their ideas, concerns, challenges, priorities, 
and goals. While the needs and opinions of community mem-
bers vary, a shared set of values anchors this work. Review the 
Park City Forward Vision Summary here.

The Department

80 FT
Employees

$15.2M
Operating Budget

$18M
Capital Budget

https://www.mosaicpublic.com/_files/ugd/08247f_19291615d3134bbcae36178df659cde4.pdf
https://www.parkcity.org/departments/transportation-planning/park-city-forward


Transportation is one of Park City’s Critical Community 
Priorities, reporting directly to the Deputy City Manager, 
the Transportation Director leads all efforts to implement 
a complex multi-modal transportation system that serves 
over five million users a year. The Director is accountable 
for the City’s free public transit system, Parking, Traffic 
Operations, Transportation Planning, Capital Projects, 
Transportation Demand Management (TDM), and Intelligent 
Transportation System (ITS) divisions. These divisions com-
prise over 80 FTE’s and a $15.2M operating budget and a 
$18M capital budget. 

The Director is a leader focused on customer service and 
accountability and has experience coordinating multiple 
transportation disciplines at one time. Working directly with 
the Mayor and Council, professional staff, and myriad of 
local and regional stakeholders, the Director establishes 
strategic plans, regional cooperation, and secures neces-
sary local, state, and federal funding to manage Park City’s 
short- and long-term transportation initiatives. 

Key components of this executive leadership position 
include strong technical and communication skills, astute 
situational and political awareness, and demonstrated 
experience working in a comparable world-class com-
munity. This position will require considerable exposure 
to stressful situations generated from conflicting values 
experienced in public venues. The ideal candidate is an 
experienced strategic design minded leader.

The Position



The Transportation Director:

•	 Manages the transportation, transit, and parking funds, 
including oversight of revenues, expenditures, grants, 
and all labor-related human resource issues. 

•	 Directs and oversees critical transportation infrastruc-
ture and numerous capital improvement projects. 
Daily duties include strategic vision setting, budgeting, 
managing, reporting on projects and outcomes, and 
ensuring adequate staffing levels are met to provide 
service delivery. 

•	 Develops, implements, and manages strategic plans to 
support City Council goals, including traffic mitigation, 
walkability, parking management, and many other 
transportation initiatives. Responsible for technical 
review of development proposals and land use review 
with transportation-related impacts such as intersection 
improvements, pedestrian accessibility and safety, bus 
facilities, transit systems, and local and regional parking 
facilities. 

The Position
•	 Actively advocates and partners with various local, 

county, state and federal agencies and programs. 
Represents Park City on matters with significant political, 
economic, and long-term ramifications. Demonstrates 
positive interactions with various agencies such as: 
Summit County, Wasatch County, Salt Lake City, Utah 
Transit Authority, UDOT, Mountainland Association of 
Governments, FTA Region 8, and FHA – Utah Division.

•	 Represents Park City in various public meetings, inter-
agency communications, media exchanges, and with 
the public. Demonstrates poise, compassion, and influ-
ence in challenging interactions.

•	 Creates a safety culture within the transportation depart-
ment through training, communication, proper use of 
personal protective equipment, and accident reviews. 

•	 Actively participates in meetings, special events, emer-
gency operations, and public events that have impacts 
on transit, parking, and other transportation-related 
activities. 



In addition to being qualified and experienced, the ideal candidate for 
Transportation Director should possess certain traits and qualities that will 
be essential for success.

•	 Successfully managed a diverse team through hiring, coaching, mento-
ring, and goal setting to achieve goals and plan. 

•	 Proven ability to work collaboratively and effectively with elected 
officials, outside agencies, and multiple departments to synthesize a 
cooperative vision. 

•	 Ensure timely and relevant transit and transportation strategic plans are 
updated and implemented.

•	 Highly skilled in the art of collaboration and negotiation.

•	 Highly skilled communicator in both verbal and written format, including 
public speaking and media interactions.

•	 Strong technical knowledge regarding U.S. DOT rules and regulations, 
FTA grant requirements, and UDOT Development Process.

•	 Advanced knowledge of management systems, fiscal programming and 
budgeting, transportation, construction practices, environmental and 
federal, state and local laws.

•	 Understanding of ITS and performance management systems.

•	 Strong knowledge of transit planning, traffic planning and traffic engi-
neering principles. Ability to direct and manage multi-disciplinary teams 
to achieve results.

•	 Ability to make effective and efficient decisions under critical or emer-
gency pressure based on sound business and best management 
practices.

•	 Experience with complex capital transportation projects and programs.

Ideal Candidate



Any combination of training and experience that provides 
the required knowledge, skills, and abilities will qualify. A 
typical way to obtain the required qualifications would be:

MINIMUM QUALIFICATIONS:

Education: Bachelor’s degree from an accredited col-
lege or university in civil engineering, business, public 
administration, or a related field.

Experience: 
•	 Eight years’ experience working in Transportation, 

Transit, Law Enforcement, Military, or Emergency 
Management fields.

•	 Five or more years of progressively responsible man-
agement experience.

•	 Knowledge of Utah state and federal transportation 
legislation and 5 or more years of experience work-
ing with USDOT, FHWA and FTA, including Statewide 
Transportation Improvement Plans (STIP), grant 
writing and compliance.

Qualifications



The salary range is $140,000 to $175,000 with placement dependent upon qualifications. In 
addition, an excellent executive benefit package is outlined below and includes access to ski 
tickets, recreation amenities (golf, swimming, tennis and pickleball), and a flexible work sched-
ule. Key benefits include:

•	 Housing: There is an in-town rental unit available to house the selected candidate for one 
year. 

•	 Relocation Allowance: Reimbursement for relocation costs is negotiable. 

•	 Health & Dental Insurance: The City offers single and family coverage through Regence 
Blue Cross Blue Shield of Utah. Incentives are available to employees with single health 
coverage only.

•	 Flexible Spending Plans: Available for both medical and childcare expenses.

•	 Retirement: State pension contribution 100% paid by the City and 457 deferred compensa-
tion plan. Additionally, the City matches some employee contributions into the 457 account. 
Employees may also participate in both Roth and Traditional IRA programs. 

•	 Life & Disability Insurance: The City offers single and family life insurance, accidental death, 
and dismemberment insurance, and short- and long-term disability coverage.

•	 Vacation Leave: A minimum of 8 or more hours per month accrual depending on 
experience.

•	 City Paid Holidays: 13 days paid annually.

•	 Employee Wellness: Free health and recreation club membership, ice arena, and golf 
discounts.

•	 Employee Assistance Program: Offered to employees and dependents at no cost.

•	 Housing Allowance: Available to employees living within the Park City School District.

•	 Employee Tuition Assistance: Up to IRS allowable tax-free maximum per calendar year.

Compensation & Benefits



Confidential inquiries are welcomed to Julie Baca or 
Greg Nelson at (916) 550-4100. 

Interested candidates may apply online at  
mosaicpublic.com/careers. 

Candidates are encouraged to apply immediately, 
as this recruitment will close once a sufficiently 
strong candidate pool is established. 

This recruitment incorporates existing rules and reg-
ulations that govern public sector recruitments in the 
State of Utah. In accordance with public disclosure/
open record laws, information submitted for consid-
eration may be made available to the public upon 
request by interested parties.

Park City is an Equal Opportunity Employer.

The Recruitment  
Process

https://www.mosaicpublic.com/careers

